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Screening

Thinking of introducing employment screening to your organisation? Follow these simple tips to ensure
your screening project is compliant, delivers effective results and a great candidate experience.
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Time to get started

We hope our graphic has inspired you to get started with your
employment screening project. If you have any questions along
the way please get in touch.

We are happy to help.
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Screening all new
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discriminatory.
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9.

SIGNPOST
YOUR
CANDIDATES

Get all internal
stakeholders on
board, especially
hiring managers;
clearly explain
the process,
timescales, how
they can help and
the benefits to
your organisation.

Ensure you obtain
a signed consent
declaration from
your candidate

- the screening
process cannot
start until you
have this.

Clearly guiding
your candidates
through the
process will make
your organisation
look professional,
minimise anxiety
and deliver a
better experience
for candidates.
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